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Grateful and inspired, 
Janjan Cosedo spoke in front of 
over 300 new employees of TRAIN 

during the commencement 
program of Project FORD. 

            ou know it is a special company when you see one. I first 
visited Hijo early this year in January and it was organizational love 
at first sight.   
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    ...the sustainability advocacy , 

the story of how it all began with 
Boy Tuason and our smart city  dreams 

placed me on a euphoric high.   

-Ramon B. Segismundo 
President and COO

CHANGE BRINGS OPPORTUNITIES.
            "Gihaw-as mi sa Hijo ug gihatagan ug higayon nga mulambo among 

kahimtang. Giangat niya ang dignidad sa pagpanaging nga dili lang ang 

maong Kompanya ang mulambo, apil ang mga katawhan”, says Godofredo 

“Janjan" Cosedo Jr., 42 years old, a resident of Madaum, Tagum City. 

 

            Janjan was an employee of a work agency and deployed in Hijo as 

laborer. With the implementation of Project Ford, his commitment and love for 

his work has paid off. He is now part of the growing family of TRAIN as an 

Assistant Farm Supervisor for Farm 1 or what we call “Agripreneur”. He is an 

advocate of Hijo’s care for its people, seeing every initiative as opportunity. His 

shout-out  “Hijo embraces us as a FAMILY. Not just a mere worker, but a 

Family“ resonates across his peers and has become their inspiration in going to 

work everyday with a grateful heart.  
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         The warmth of the people, the vision and energy of Rosanna, 
the buzz and can-do spirit of the executive team, the pristine 
surroundings, the sustainability advocacy, the story of how it all 
began with Boy Tuason, and our smart city dreams, placed me on a 
euphoric high.   
 
         Fast forward to today.  11 months later and almost 6 months 
after I joined Hijo, I believe that there is a newfound sense of 
vibrancy and dynamism.  With Rosanna at the helm as CEO, my role 
as President and COO is to help bridge the gap in Hijo between 
Strategy and Execution by focusing on Performance, Innovation 
and Governance in our journey to Hijo 2021(the strategy) and 1Hijo 
(the culture). 
 
           I enjoin everyone to be in this moment and together take the 
unstoppable train to our brighter future that is Hijo 2021.  Our 
people-all of you- will make Hijo as a role model company to 
happen.  


